Key Responsibilities:
· Team Building: Recruit, hire, and onboard new team members, ensuring a diverse and skilled workforce.
· Leadership: Provide clear direction, support, and motivation to team members, fostering a positive and inclusive culture.
· Performance Management: Set team goals and individual objectives, conduct regular performance reviews, and provide constructive feedback to drive continuous improvement.
· Training and Development: Identify training needs and facilitate professional development opportunities for team members.
· Collaboration: Work closely with other departments to align team objectives with organizational goals and enhance cross-functional cooperation.
· Problem Solving: Address team challenges and conflicts promptly, promoting effective communication and resolution strategies.
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