Responsibilities:
· Participate in a structured training program covering all aspects of the business, including operations, sales, customer service, and team management.
· Shadow and learn from experienced managers and leaders within the organization to gain insights into best practices and strategies.
· Assist with day-to-day operations, including opening and closing procedures, inventory management, and staff supervision.
· Learn to manage and motivate a team of employees, including scheduling, training, and performance management.
· Develop leadership skills through hands-on experience, coaching, and feedback from mentors and supervisors.
· Gain exposure to various departments and functions within the organization to understand how they contribute to overall business success.
· Collaborate with cross-functional teams on special projects and initiatives to drive business growth and innovation.
· Follow company policies, procedures, and standards to ensure compliance with regulations and guidelines.
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